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Original Article

 ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈
 —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

¿—∑√“√—µπå µ—ππÿ°‘® ª√.¥*
*æ¬“∫“≈«‘™“™’æ™”π“≠°“√æ‘‡»… ‚√ßæ¬“∫“≈°≈“ß  ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

∫∑§—¥¬àÕ

«—µ∂ÿª√– ß§å: ‡æ◊ËÕ»÷°…“ ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥

 ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

«‘∏’¥”‡π‘π°“√«‘®—¬: ‡ªìπ°“√«‘®—¬‡™‘ßæ√√≥π“‚¥¬„™â‡∑§π‘§‡¥≈ø“¬ (Delphi technique) ª√–°Õ∫¥â«¬ 3 ¢—ÈπµÕπ

¢—ÈπµÕπ∑’Ë 1 »÷°…“·≈–«‘‡§√“–Àå‡Õ° “√ ‡æ◊ËÕπ” “√–¡“°”Àπ¥·π«§‘¥ ¡√√∂π– ¢—ÈπµÕπ∑’Ë 2 »÷°…“ ¡√√∂π–

¢ÕßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√ ºŸâ„Àâ¢âÕ¡Ÿ≈ ‰¥â·°à

ºŸâ‡™’Ë¬«™“≠¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈ ºŸâ‡™’Ë¬«™“≠¥â“π°“√»÷°…“∑“ß°“√æ¬“∫“≈ ·≈–ºŸâ‡™’Ë¬«™“≠¥â“π

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ®”π«π 20 §π √–∫ÿ√–¥—∫§«“¡®”‡ªìπ¢Õß ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ ·≈–¢—ÈπµÕπ∑’Ë 3 ºŸâ‡™’Ë¬«™“≠¬◊π¬—π√–¥—∫§«“¡®”‡ªìπ¢Õß ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ §—¥‡≈◊Õ° ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å

°√ÿß‡∑æ¡À“π§√ ‚¥¬æ‘®“√≥“®“°§à“¡—∏¬∞“π µ—Èß·µà√–¥—∫¡“°¢÷Èπ‰ª·≈–‡ªìπ§«“¡§‘¥‡ÀÁπ∑’Ë Õ¥§≈âÕß°—π¢Õß

ºŸâ‡™’Ë¬«™“≠ (Md > 3.50, IR < 1.50)

º≈°“√«‘®—¬: æ∫«à“  ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°
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The first line nurse administratorûs competency in Hospital
Of Medical Service Department Bangkok Metropolitance
Administration

Pattrarat Tannukit. Ph.D
Senior Professional Level, B.M.A. General Hospital, Medical Service Department, Bangkok

Abstract

Objective: The purposes of this research was to study the competency of the first line nurse administrator in

hospital of Medical Service Department Bangkok Metropolitan Administration.

Materials and Methods: Research was conducted as follows: 1) A literature review and conducted for a

conceptual research framework and 2) the first line nurse administratorûs competency was studied using the

Delphi technique. The data consisted of information from 20 experts. 3) Items were selected regarding the first

line nurse administratorûs competency based on a median of more than 3.50 and interquartile range of less than

1.50.

Results: The first line nurse administratorûs competency was subdivided into 5 competencies as follows:

1) nursing administration 2) technical competency 3) human resource management and human resource

development 4) academic and nursing research and 5) practice accordance to Bangkok Metropolitanûs policy.

Conclusion: Nursing organization in hospital of Medical Service Department should apply the finding of this

research for developing first line nurse administratorûs competencies in hospital of Medical Service Department

Bangkok Metropolitan Administration.

Key words: nursing administration, competency, the first line nurse administrator, Bangkok Metropolitance

Administration
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∫∑π”
®“°°“√‡ª≈’Ë¬π·ª≈ß∑“ß‡»√…∞°‘®  —ß§¡

°“√‡¡◊Õß ·≈–‡∑§‚π‚≈¬’„π»µ«√√…∑’Ë 21 ∑’Ë‡°‘¥¢÷Èπ

 àßº≈°√–∑∫µàÕ°“√‡ª≈’Ë¬π·ª≈ß¢Õß°“√∫√‘°“√

 ÿ¢¿“æ ‚¥¬‡©æ“–°“√‡πâπ§ÿ≥¿“æ∫√‘°“√¿“¬„µâ

°“√¢“¥·§≈πÕ—µ√“°”≈—ß¢Õßæ¬“∫“≈«‘™“™’æ1

 à«πª√–‡∑»‰∑¬ √—∞∏√√¡πŸ≠·Ààß√“™Õ“≥“®—°√‰∑¬

æ.».2545 ¡“µ√“ 51 ·≈– 52 °”Àπ¥„Àâª√–™“™π¡’

 ‘∑∏‘‡∑à“‡∑’¬¡°—π„π°“√√—∫∫√‘°“√¥â“π “∏“√≥ ÿ¢∑’Ë

‰¥â¡“µ√∞“π ·≈–ºŸâ¬“°‰√â¡’ ‘∑∏‘Ï‰¥â√—∫°“√√—°…“

æ¬“∫“≈®“° ∂“π∫√‘°“√ “∏“√≥ ÿ¢¢Õß√—∞‚¥¬‰¡à

‡ ’¬§à“„™â®à“¬  à«π√—∞µâÕß®—¥·≈– àß‡ √‘¡°“√

 “∏“√≥ ÿ¢„Àâª√–™“™π‰¥â√—∫∫√‘°“√∑’Ë¡’¡“µ√∞“π

·≈–¡’ª√– ‘∑∏‘¿“æÕ¬à“ß∑—Ë«∂÷ß „π¢≥–‡¥’¬«°—π

ª√–™“™π¡’§«“¡ π„®·≈– “¡“√∂‡¢â“∂÷ß¢âÕ¡Ÿ≈

¢à“« “√¥â“π ÿ¢¿“æ‰¥âßà“¬¢÷Èπ ®÷ß¡’§«“¡§“¥À«—ß

µàÕ§ÿ≥¿“æ¢Õß°“√∫√‘°“√ ∑”„ÀâºŸâ„Àâ∫√‘°“√

µâÕßªØ‘∫—µ‘ß“πÕ¬à“ß¡’§ÿ≥¿“æ¡“µ√∞“π ¿“¬„µâ

®√√¬“∫√√≥«‘™“™’æ ∑—Èß¬—ßµ◊Ëπµ—«µàÕ°“√√—∫√Õß

§ÿ≥¿“æ ∂“πæ¬“∫“≈ (Hospital Accreditation) Õ¬à“ß

µàÕ‡π◊ËÕß·≈–¬—Ëß¬◊π2  ́ ÷Ëß Õ¥§≈âÕß°—∫ ”π—°°“√·æ∑¬å

°√ÿß‡∑æ¡À“π§√∑’Ë¡’π‚¬∫“¬„Àâ‚√ßæ¬“∫“≈„π —ß°—¥

µâÕßºà“π°“√√—∫√Õß§ÿ≥¿“æ ∂“πæ¬“∫“≈ (Hospital

Accreditation) °“√ªØ‘∫—µ‘„Àâ‰¥âº≈µ“¡π‚¬∫“¬

¥—ß°≈à“« ‚√ßæ¬“∫“≈µâÕß¡’°“√¥”‡π‘π°‘®°√√¡

æ—≤π“§ÿ≥¿“æÕ¬à“ßµàÕ‡π◊ËÕß ´÷ËßºŸâ∫√‘À“√∂◊Õ‡ªìπ

 à«π ”§—≠„π°“√º≈—°¥—π„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß

·≈–π”æ“Õß§å°√ Ÿà§«“¡ ”‡√Á®2 ‚¥¬‡©æ“–ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ´÷Ëß‡ªìπºŸâ√—∫º‘¥™Õ∫„π

°“√π”π‚¬∫“¬≈ß Ÿà°“√ªØ‘∫—µ‘„Àâ∫√√≈ÿ‡ªÑ“À¡“¬

Õß§å°√ ‚¥¬°“√∫√‘À“√®—¥°“√„π∞“π–À—«Àπâ“

ÀÕºŸâªÉ«¬3 ºà“π°“√ªØ‘∫—µ‘¢Õßæ¬“∫“≈ª√–®”°“√4

·µà®“°¿“«–¢“¥·§≈πÕ—µ√“°”≈—ßæ¬“∫“≈«‘™“™’æ

 àßº≈„Àâ‡°‘¥°“√¢“¥·§≈πºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

¥â«¬‡™àπ°—π πÕ°®“°π’È¬—ßæ∫«à“ æ¬“∫“≈«‘™“™’æ∑’Ë

°â“« Ÿàµ”·ÀπàßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈¬—ß‡ªìπ

ºŸâ∫√‘À“√∑’Ë¡’Õ“¬ÿπâÕ¬  ¢“¥ª√– ∫°“√≥å„π°“√∑”ß“π

·≈–‡¢â“ Ÿàµ”·Àπàß¥â«¬§«“¡®”‡ªìπ5 ®“°ªí®®—¬

¥—ß°≈à“«¢â“ßµâπ  àßº≈°√–∑∫µàÕ°“√∫√‘À“√®—¥°“√

·≈–°“√ªØ‘∫—µ‘ß“π¢ÕßÕß§å°√æ¬“∫“≈ ∑”„Àâ

Õß§å°√æ¬“∫“≈µâÕß„Àâ§«“¡ ”§—≠°—∫ ¡√√∂π–

¢ÕßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‡æ√“–

 ¡√√∂π–‡ªìπ§ÿ≥≈—°…≥–æ◊Èπ∞“π (underlying

characteristic) ∑’Ë¡’Õ¬Ÿà¿“¬„πµ—«∫ÿ§§≈·≈–‡ªìπµ—«

º≈—°¥—π„Àâ∫ÿ§§≈ “¡“√∂ªØ‘∫—µ‘ß“πµ“¡Àπâ“∑’Ë

§«“¡√—∫º‘¥™Õ∫À√◊Õ ∂“π°“√≥åµà“ß Ê ‰¥âÕ¬à“ß¡’

ª√– ‘∑∏‘¿“æ·≈–∫√√≈ÿ‡ªÑ“À¡“¬∑’Ë°”Àπ¥‰«â6 ¥—ßπ—Èπ

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫ Ÿß®”‡ªìπµâÕß

µ√–Àπ—°·≈–„Àâ§«“¡ ”§—≠„π°“√æ—≤π“·≈–

ª√–‡¡‘π ¡√√∂π–¢ÕßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ ·≈–®“°°“√∑∫∑«π«√√≥°√√¡æ∫«à“ ‰¡à¡’

°“√»÷°…“ ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√

æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å

°√ÿß‡∑æ¡À“π§√ ºŸâ«‘®—¬®÷ß π„®»÷°…“ ¡√√∂π–

 ”À√— ∫ºŸâ ∫ √‘ À “ √∑“ß°“√æ¬“∫“≈√–¥— ∫µâ π

‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

«—µ∂ÿª√– ß§å¢Õß°“√«‘®—¬
‡æ◊ËÕ»÷°…“ ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°

°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

«‘∏’¥”‡π‘π°“√«‘®—¬
°“√«‘®—¬π’È ‡ªìπ°“√«‘®—¬‡™‘ßæ√√≥π“‚¥¬„™â

‡∑§π‘§‡¥≈ø“¬ (Delphi technique) ‚¥¬ Õ∫∂“¡

¢âÕ¡Ÿ≈®“°ºŸâ‡™’Ë¬«™“≠ 3 √Õ∫ ¥â«¬°√Õ∫·π«§‘¥

 ¡√√∂π–¢Õß Spencer and Spencer6 ´÷Ëß√–∫ÿ«à“

 ¡√√∂π–‡ªìπ§ÿ≥≈—°…≥–‡™‘ßæƒµ‘°√√¡∑’Ë‡ªìπº≈

®“°§«“¡√Ÿâ ∑—°…– ·≈–§ÿ≥≈—°…≥– à«π∫ÿ§§≈∑’Ë

 àßº≈„Àâ∫ÿ§§≈π—Èπ “¡“√∂ªØ‘∫—µ‘ß“πµ“¡Àπâ“∑’Ë
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·≈–§«“¡√—∫º‘¥™Õ∫‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

ºŸâ„Àâ¢âÕ¡Ÿ≈ ª√–°Õ∫¥â«¬ 1) ºŸâ‡™’Ë¬«™“≠

¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈ ´÷Ëß¡’ª√– ∫°“√≥å

¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈‰¡àπâÕ¬°«à“ 5 ªï

2) ºŸâ‡™’Ë¬«™“≠¥â“π°“√»÷°…“∑“ß°“√æ¬“∫“≈ ´÷Ëß¡’

ª√– ∫°“√≥å¥â“π°“√ Õπ«‘™“°“√∫√‘À“√°“√

æ¬“∫“≈‰¡àπâÕ¬°«à“ 5 ªï ·≈– 3) ºŸâ‡™’Ë¬«™“≠¥â“π

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ´÷Ëß‰¥â√—∫√“ß«—≈¥â“π°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈ ºŸâ‡™’Ë¬«™“≠‡À≈à“π’È‡ªìπºŸâªØ‘∫—µ‘

„π‚√ßæ¬“∫“≈  —ß°—¥°√–∑√«ß “∏“√≥ ÿ¢ °√–∑√«ß

»÷°…“∏‘°“√ ‚√ßæ¬“∫“≈‡Õ°™π ¡À“«‘∑¬“≈—¬‡Õ°™π

·≈– ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√ ®”π«π 20 §π

‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ ‚¥¬π” àß·≈–√—∫·∫∫ Õ∫∂“¡

§◊π¥â«¬µπ‡Õß  àß∑“ß‰ª√…≥’¬å À√◊Õ àß∑“ß®¥À¡“¬

Õ‘‡≈Á§‚∑√π‘§ µ“¡§«“¡µâÕß°“√·≈–§«“¡ –¥«°

¢ÕßºŸâ‡™’Ë¬«™“≠·µà≈–∑à“π °√≥’ºŸâ«‘®—¬¡’¢âÕ ß —¬„π

§”µÕ∫®–„™â°“√‚∑√»—æ∑å Õ∫∂“¡ºŸâ‡™’Ë¬«™“≠¥â«¬

µπ‡Õß

°“√ Õ∫∂“¡¢âÕ¡Ÿ≈®“°ºŸâ‡™’Ë¬«™“≠ ¥”‡π‘π°“√

3 √Õ∫ √Õ∫∑’Ë 1 ·∫∫ Õ∫∂“¡‡ªìπ·∫∫ Õ∫∂“¡

ª≈“¬‡ªî¥ ‡æ◊ËÕ„ÀâºŸâ‡™’Ë¬«™“≠· ¥ß§«“¡§‘¥‡ÀÁπ

Õ¬à“ßÕ‘ √– ‡°’Ë¬«°—∫§«“¡√Ÿâ ∑—°…– ·≈–§ÿ≥≈—°…≥–

 à«π∫ÿ§§≈∑’Ë· ¥ß∂÷ß ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ  à«π√Õ∫∑’Ë 2 ‡ªìπ

·∫∫ Õ∫∂“¡ ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√

æ¬“∫“≈√–¥—∫µâπ ∑’Ë‰¥â®“°°“√∫Ÿ√≥“°“√¢âÕ¡Ÿ≈

®“°°“√«‘‡§√“–Àå‡π◊ÈÕÀ“ ®“°·∫∫ Õ∫∂“¡√Õ∫∑’Ë 1

√à«¡°—∫Õß§åª√–°Õ∫ ¡√√∂π–∑’Ë‰¥â®“°°“√∑∫∑«π

«√√≥°√√¡ ®—¥À¡«¥À¡Ÿàµ“¡ª√–‡¥Áπ ”§—≠‰¥â

 ¡√√∂π– 5 ¥â“π √«¡∑—Èß ‘Èπ 14 ¢âÕ π”√“¬≈–‡Õ’¬¥

 ¡√√∂π– 14 ¢âÕ ¡“ √â“ß¢âÕ§”∂“¡·∫∫¡“µ√

ª√–¡“≥§à“ 5 √–¥—∫ ‡æ◊ËÕ„ÀâºŸâ‡™’Ë¬«™“≠‰¥â· ¥ß

§«“¡§‘¥‡ÀÁπ∂÷ß§«“¡®”‡ªìπ §◊Õ §–·ππ 5, 4, 3, 2

·≈– 1 À¡“¬∂÷ß  ¡√√∂π–π—Èπ¡’§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥

®”‡ªìπ¡“° ®”‡ªìπª“π°≈“ß ®”‡ªìππâÕ¬ ·≈–®”‡ªìπ

πâÕ¬∑’Ë ÿ¥  à«π√Õ∫∑’Ë 3 ‡ªìπ·∫∫ Õ∫∂“¡ ¡√√∂π–

 ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ √Õ∫∑’Ë 2

∑’Ë ‰¥âª√—∫¢âÕ§«“¡„Àâ¡’§«“¡™—¥‡®π·≈–§«“¡

 Õ¥§≈âÕßµ“¡§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ‡™’Ë¬«™“≠ æ√âÕ¡

√–∫ÿ§à“¡—∏¬∞“π·≈–§à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å

·∫∫ Õ∫∂“¡√Õ∫π’È ª√–°Õ∫¥â«¬ ¡√√∂π– 5 ¥â“π

√«¡∑—Èß ‘Èπ 14 ¢âÕ ·≈â«π”º≈∑’Ë‰¥â®“°·∫∫ Õ∫∂“¡

√Õ∫∑’Ë 3 ¡“«‘‡§√“–ÀåÀ“§«“¡®”‡ªìπ ‚¥¬°“√À“

§à“¡—∏¬∞“π·≈–§à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å ‡æ◊ËÕ¥Ÿ

§«“¡ Õ¥§≈âÕß‚¥¬æ‘®“√≥“ ¡√√∂π–∑’Ë°≈ÿà¡

ºŸâ‡™’Ë¬«™“≠„Àâ§«“¡®”‡ªìπ√–¥—∫¡“°∂÷ß¡“°∑’Ë ÿ¥ §◊Õ

¡’§à“¡—∏¬∞“π‰¡àµË”°«à“ 3.50 ·≈–§à“æ‘ —¬√–À«à“ß

§«Õ‰∑≈å‰¡à‡°‘π 1.50 ·≈â«π”¡“ √ÿª‡ªìπ ¡√√∂π–

 ”À√— ∫ºŸâ ∫ √‘ À “ √∑“ß°“√æ¬“∫“≈√–¥— ∫µâ π

‚√ßæ¬“∫“≈ —ß°—¥  ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈
°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ª√–°Õ∫¥â«¬ 3 ¢—ÈπµÕπ

¥—ßπ’È

¢—ÈπµÕπ∑’Ë 1 π”¢âÕ¡Ÿ≈®“°§«“¡§‘¥‡ÀÁπ

‡°’Ë¬«°—∫ ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ ¢Õß°≈ÿà¡ºŸâ‡™’Ë¬«™“≠ ¡“«‘‡§√“–Àå‡π◊ÈÕÀ“

(content analysis) ·≈–®—¥°≈ÿà¡ (categorized) ‡æ◊ËÕ

 √â“ß·∫∫ Õ∫∂“¡ ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ·∫∫¡“µ√

ª√–¡“≥§à“ 5 √–¥—∫

¢—ÈπµÕπ∑’Ë 2 π”¢âÕ¡Ÿ≈§«“¡§‘¥‡ÀÁπ¢Õß

ºŸâ‡™’Ë¬«™“≠µàÕ ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ¡“®—¥∑”‡ªìπ§”∂“¡

ª≈“¬ªî¥·∫∫¡“µ√ª√–¡“≥§à“ 5 √–¥—∫ ‡æ◊ËÕ

 Õ∫∂“¡√–¥—∫§«“¡®”‡ªìπ¢Õß ¡√√∂π– ”À√—∫

ºŸâ∫√‘À“√∑“ß°“√√–¥—∫µâπ °”Àπ¥√–¥—∫§–·ππ ¥—ßπ’È

√–¥—∫§–·ππ 5 À¡“¬∂÷ß ¡’§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥

√–¥—∫§–·ππ 4 À¡“¬∂÷ß ¡’§«“¡®”‡ªìπ¡“° √–¥—∫

§–·ππ 3 À¡“¬∂÷ß ¡’§«“¡®”‡ªìπª“π°≈“ß √–¥—∫
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§–·ππ 2 À¡“¬∂÷ß ¡’§«“¡®”‡ªìππâÕ¬ ·≈–√–¥—∫

§–·ππ 1 À¡“¬∂÷ß ¡’§«“¡®”‡ªìππâÕ¬∑’Ë ÿ¥ π”

√–¥—∫§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ‡™’Ë¬«™“≠¡“«‘‡§√“–Àå§à“

¡—∏¬∞“π (median: Mdn) §à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å

(interquatile range: IR)

¢—ÈπµÕπ∑’Ë 3 π”¢âÕ¡Ÿ≈§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫

√–¥—∫§«“¡®”‡ªìπ¢Õß ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ¡“®—¥∑”‡ªìπ§”∂“¡

ª≈“¬ªî¥·∫∫¡“µ√ª√–¡“≥§à“ 5 √–¥—∫ °”Àπ¥

√–¥—∫§–·ππ ‡™àπ‡¥’¬«°—∫¢—ÈπµÕπ∑’Ë 2 π”√–¥—∫

§«“¡§‘¥‡ÀÁπ¢ÕßºŸâ‡™’Ë¬«™“≠¡“«‘‡§√“–Àå§à“¡—∏¬∞“π

(median: Mdn) §à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å (interquatile

range: IR) ·≈–·ª≈º≈ ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‡°≥±å°“√·ª≈§«“¡

À¡“¬§à“¡—∏¬∞“π ¥—ßπ’È 1.00 - 1.49 À¡“¬∂÷ß  ¡√√∂π–

π—Èπ¡’§«“¡®”‡ªìππâÕ¬∑’Ë ÿ¥ 1.50 - 2.49 À¡“¬∂÷ß ¡’

§«“¡®”‡ªìππâÕ¬ 2.50 - 3.49 À¡“¬∂÷ß ¡’§«“¡

®”‡ªìπª“π°≈“ß 3.50 - 4.49 À¡“¬∂÷ß ¡’§«“¡

®”‡ªìπ¡“° ·≈– 4.50 - 5.00 À¡“¬∂÷ß ¡’§«“¡

®”‡ªìπ¡“°∑’Ë ÿ¥  à«π‡°≥±å°“√·ª≈§«“¡À¡“¬§à“

æ‘ —¬√–À«à“ß§«Õ‰∑≈å ¥—ßπ’È §à“µË”°«à“ 1.50 · ¥ß«à“

°≈ÿà¡ºŸâ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ Õ¥§≈âÕß°—π §à“

¡“°°«à“ 1.50 · ¥ß«à“ ¡’§«“¡§‘¥‡ÀÁπ‰¡à Õ¥§≈âÕß°—π

π” ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ∑’Ë¡’√–¥—∫§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥ (§à“¡—∏¬∞“π

4.50 ¢÷Èπ‰ª) ·≈–ºŸâ‡™’Ë¬«™“≠¡’§«“¡‡ÀÁπ Õ¥§≈âÕß°—π

(§à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å‰¡à‡°‘π 1.50) ¡“ √ÿª‡ªìπ

 ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ

‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

º≈°“√«‘®—¬
º≈°“√«‘®—¬ ®”π«π¢âÕ ¡√√∂π– ”À√—∫

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈

 —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√ ¡’ 5 ¥â“π

‰¥â·°à ¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈ ¥â“π‡∑§π‘§

‡™‘ß«‘™“™’æ ¥â“π°“√∫√‘À“√·≈–°“√æ—≤π“∑√—æ¬“°√

¡πÿ…¬å ¥â“π«‘™“°“√·≈–°“√«‘®—¬∑“ß°“√æ¬“∫“≈

·≈–¥â “ π° “ √ªØ‘ ∫— µ‘ ß “ πµ“¡π ‚ ¬∫“¬¢Õ ß

°√ÿß‡∑æ¡À“π§√ ®”π«π 14 ¢âÕ ¥—ßµ“√“ß 1

µ“√“ß∑’Ë 1 ®”π«π¢âÕ ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å

°√ÿß‡∑æ¡À“π§√

®“°µ“√“ß∑’Ë 1  ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°

°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√ ¡’ 5  ¡√√∂π– ®”π«π

14 ¢âÕ ∑ÿ°¢âÕ‡ªìπ ¡√√∂π–∑’Ë¡’§«“¡®”‡ªìπ√–¥—∫

¡“°∑’Ë ÿ¥



ë ªï∑’Ë 12 ©∫—∫∑’Ë 2 °√°Æ“§¡ - ∏—π«“§¡ 2559 ë 21

 ¡√√∂π–∑’Ë®”‡ªìπ ”À√—∫ºŸâ∫√‘À“√∑“ß°“√

æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å

°√ÿß‡∑æ¡À“π§√ ª√–°Õ∫¥â«¬ ¡√√∂π– 5 ¥â“π

‰¥â·°à ¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈ ¥â“π‡∑§π‘§

‡™‘ß«‘™“™’æ ¥â“π°“√∫√‘À“√·≈–°“√æ—≤π“∑√—æ¬“°√

¡πÿ…¬å ¥â“π«‘™“°“√·≈–°“√«‘®—¬∑“ß°“√æ¬“∫“≈

·≈–¥â “ π° “ √ªØ‘ ∫— µ‘ ß “ πµ“¡π ‚ ¬∫“¬¢Õ ß

°√ÿß‡∑æ¡À“π§√ ¥—ßµ“√“ß∑’Ë 2

µ“√“ß∑’Ë 2 §à“¡—∏¬∞“π (Mdn) §à“æ‘ —¬√–À«à“ß§«Õ‰∑≈å (IQR) √–¥—∫§«“¡®”‡ªìπ¢Õß ¡√√∂π– ”À√—∫ºŸâ

∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√
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°“√Õ¿‘ª√“¬º≈
ºŸâ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ Õ¥§≈âÕß°—π«à“

 ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ

‚√ßæ¬“∫“≈ —ß°—¥ ”π—°°“√·æ∑¬å °√ÿß‡∑æ¡À“π§√

¡’ 5 ¥â“π §◊Õ ¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈ ¥â“π

‡∑§π‘§‡™‘ß«‘™“™’æ ¥â“π°“√∫√‘À“√·≈–°“√æ—≤π“

∑√—æ¬“°√¡πÿ…¬å ¥â“π«‘™“°“√·≈–°“√«‘®—¬∑“ß°“√

æ¬“∫“≈·≈–¥â“π°“√ªØ‘∫—µ‘ß“πµ“¡π‚¬∫“¬¢Õß

°√ÿß‡∑æ¡À“π§√ ´÷Ëß ¡√√∂π–¥â“π‡∑§π‘§‡™‘ß

«‘™“™’æ ¥â“π«‘™“°“√·≈–°“√«‘®—¬∑“ß°“√æ¬“∫“≈

·≈–¥â “ π° “ √ªØ‘ ∫— µ‘ ß “ πµ“¡π ‚ ¬∫“¬¢Õ ß

°√ÿß‡∑æ¡À“π§√ Õ¥§≈âÕß°—∫ ¡√√∂π– ”À√—∫

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ¢Õß Republic of

Georgia7  à«π ¡√√∂π–¥â“π°“√∫√‘À“√·≈–°“√

æ—≤π“∑√—æ¬“°√¡πÿ…¬å  Õ¥§≈âÕß°—∫°“√»÷°…“¢Õß

Chase8  à«π ¡√√∂π–¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈

 Õ¥§≈âÕß°—∫°“√»÷°…“¢Õß Hsu HY, et al9 ®“°

 ¡√√∂π–∑—Èß 5 ¥â“π æ∫«à“

 ¡√√∂π–¥â“π°“√∫√‘À“√∑“ß°“√æ¬“∫“≈

ºŸâ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ Õ¥§≈âÕß°—π«à“¡’√–¥—∫

§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥∑ÿ°¢âÕ ‚¥¬‡©æ“–§«“¡

 “¡“√∂„π°“√‡ªìπæ’Ë‡≈’È¬ß„Àâ·°à∫ÿ§≈“°√„πÀπà«¬ß“π

Õ“®‡ªìπ‡æ√“–«à“ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ

‡ªìπºŸâ√—∫º‘¥™Õ∫À≈—°„π°“√π”π‚¬∫“¬≈ß Ÿà°“√

ªØ‘∫—µ‘µ“¡‡ªÑ“À¡“¬¢ÕßÕß§å°√ ‚¥¬ºà“πæ¬“∫“≈

ª√–®”°“√4 ®÷ß®”‡ªìπµâÕß¡’§«“¡ “¡“√∂„π°“√

‡ªìπæ’Ë‡≈’È¬ß ‡ªìπ∑’Ëª√÷°…“ µ≈Õ¥®πµâÕß¡’∑—°…–„π

°“√§‘¥∑’ËÀ≈“°À≈“¬ ´÷Ëß Nishiyama & Partskhladze7

°≈à“««à“ ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ µâÕß¡’

 ¡√√∂π–¥â“π«‘ —¬∑—»πå∑“ß°“√¥Ÿ·≈ ·≈–°“√

∫√‘À“√®—¥°“√ ´÷Ëß àßº≈„ÀâºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

¡’§«“¡ “¡“√∂„π°“√ Õπß“π ·≈–°“√‡ªìπ

µâπ·∫∫∑’Ë¥’ ·≈– Rosenfeld, et al10 ¬—ß‰¥â°≈à“««à“

°“√«“ß·ºπ·≈–°“√®—¥°“√‡ªìπ ¡√√∂π–À≈—° ”À√—∫

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ πÕ°®“°π’È

Bradley, et al1 ¬—ß√–∫ÿ«à“ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπµâÕß°“√¡’∑—°…–¥â“π°“√§‘¥ (thinking skills)

¥â«¬‡™àπ°—π

 ¡√√∂π–¥â“π‡∑§π‘§‡™‘ß«‘™“™’æ ºŸâ‡™’Ë¬«™“≠

¡’§«“¡§‘¥‡ÀÁπ Õ¥§≈âÕß°—π«à“¡’√–¥—∫§«“¡®”‡ªìπ

¡“°∑’Ë ÿ¥∑ÿ°¢âÕ ‚¥¬‡©æ“–°“√ π—∫ πÿπ„Àâ‡°‘¥°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß/°“√æ¬“∫“≈‡©æ“–∑“ß

∑—Èßπ’ÈÕ“®‡ªìπ‡æ√“–ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ

‡ªìπºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈∑’ËÕ¬Ÿà„°≈â™‘¥æ¬“∫“≈

√–¥—∫ªØ‘∫—µ‘°“√¡“°∑’Ë ÿ¥ ∑—Èß¬—ß¡’Àπâ“∑’Ë„π°“√

°”°—∫µ‘¥µ“¡ °“√π‘‡∑» °“√ Õπß“π·≈–°“√

 π—∫ πÿπ„Àâ‡°‘¥°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

´÷Ëß Õ¥§≈âÕß°—∫ Chase8 ∑’Ë°≈à“««à“∑—°…–°“√®—¥

∫√‘°“√  ÿ¢¿“æ‡©æ“–∑“ß°“√®—¥°“√ºŸâªÉ«¬√“¬°√≥’

·≈–°“√ªØ‘∫— µ‘ °“√æ¬“∫“≈¢—È π Ÿ ß≈â «π ‡ªìπ

 ¡√√∂π– ”À√—∫ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ

„π¢≥–∑’Ë Office for Health Management11 „π

ª√–‡∑» À√—∞Õ‡¡√‘°“·≈– Bradley, et al ‰¥â°”Àπ¥

„Àâ°“√ªØ‘∫—µ‘∑’Ë‡ªìπµâπ·∫∫‡™‘ß«‘™“™’æ °“√π‘‡∑»
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°“√°”°—∫µ‘¥µ“¡ ·≈–°“√ Õπß“π·°àæ¬“∫“≈

√–¥—∫ªØ‘∫—µ‘°“√ ‡ªìπ∫∑∫“∑¢ÕßºŸâ∫√‘À“√∑“ß°“√

æ¬“∫“≈√–¥—∫µâπ

 ¡√√∂π–¥â“π°“√∫√‘À“√·≈–°“√æ—≤π“

∑√—æ¬“°√¡πÿ…¬å ºŸâ ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ

 Õ¥§≈âÕß°—π«à“¡’√–¥—∫§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥∑ÿ°¢âÕ

‚¥¬‡©æ“–§«“¡ “¡“√∂„π°“√ª√–‡¡‘π∫ÿ§§≈µ“¡

À≈—°∏√√¡“¿‘∫“≈ ·≈–°“√æ—≤π“∫ÿ§≈“°√µ“¡

 ¡√√∂π–∑’Ë  Õ¥§≈âÕß°—∫°“√∫√‘°“√ºŸâªÉ «¬∑’Ë

√—∫º‘¥™Õ∫ ´÷Ëß∂◊Õ‡ªìπ ¡√√∂π–∑’Ë ”§—≠∑’Ë ÿ¥ Õ“®

‡π◊ËÕß®“°∑√—æ¬“°√¡πÿ…¬å‡ªìπ∑√—æ¬“°√∑’Ë¡’§ÿ≥§à“

·≈– àßº≈µàÕ§«“¡ ”‡√Á®¢ÕßÕß§å°√¡“°∑’Ë ÿ¥12 °“√

∫√‘À“√·≈–æ—≤π“∑√—æ¬“°√¡πÿ…¬å„π ∂“π°“√≥å

°“√¢“¥·§≈πÕ—µ√“°”≈—ßæ¬“∫“≈ ºŸâ∫√‘À“√∑“ß°“√

æ¬“∫“≈√–¥—∫µâπ ´÷Ëß‡ªìπºŸâ„°≈â™‘¥æ¬“∫“≈√–¥—∫

ªØ‘∫—µ‘°“√¡“°∑’Ë ÿ¥ ®÷ßµâÕß¡’§«“¡ “¡“√∂„π°“√

∫√‘À“√·≈–°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å„Àâ Õ¥§≈âÕß

°—∫∫√‘∫∑¢ÕßÀπà«¬ß“π ´÷Ëß Office for Health

Management11 „πª√–‡∑» À√—∞Õ‡¡√‘°“·≈–

Rosenfeld, et al10 ‰¥â°”Àπ¥„Àâ°“√∫√‘À“√∑√—æ¬“°√

∫ÿ§§≈ ‡ªìπ∫∑∫“∑¢ÕßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ πÕ°®“°π’È Chase8 ¬—ß‰¥â°≈à“««à“ ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπ¬—ß®”‡ªìπµâÕß¡’°≈¬ÿ∑∏å„π

°“√√—°…“∫ÿ§≈“°√∑“ß°“√æ¬“∫“≈¥â«¬

 ¡√√∂π–¥â“π«‘™“°“√·≈–°“√«‘®—¬∑“ß°“√

æ¬“∫“≈ ºŸâ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ Õ¥§≈âÕß°—π

«à“¡’√–¥—∫§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥∑ÿ°¢âÕ ‚¥¬‡©æ“–

°“√ π—∫ πÿπ°“√®—¥∑”/°“√æ—≤π“¡“µ√∞“π/§Ÿà¡◊Õ/

·π«∑“ßªØ‘∫—µ‘°“√æ¬“∫“≈∑’Ë‡°’Ë¬«¢âÕß ∑—Èßπ’ÈÕ“®¡’

 “‡Àµÿ¡“®“°°“√µ◊Ëπµ—«µàÕ°“√‡ª≈’Ë¬π·ª≈ß„π°“√

®—¥∫√‘°“√ ÿ¢¿“æ «‘™“™’ææ¬“∫“≈®”‡ªìπµâÕß„Àâ

§«“¡ ”§—≠°—∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ‚¥¬‡©æ“–

°“√„™â¢âÕ¡Ÿ≈‡™‘ß«‘™“°“√ ·≈–°“√„™âÀ≈—°∞“π‡™‘ß

ª√–®—°…å®“° —ß§¡∞“π§«“¡√Ÿâ·≈–§«“¡°â“«Àπâ“

¢Õß«‘™“™’ææ¬“∫“≈ ∑’Ë‡πâπ°“√æ—≤π“§ÿ≥¿“æ°“√

æ¬“∫“≈®“°°“√«‘®—¬∑“ß°“√æ¬“∫“≈ ‚¥¬‡©æ“–

°“√‡ªìπºŸâ π—∫ πÿπ°“√«‘®—¬∑“ß°“√æ¬“∫“≈ ´÷Ëß

 ÿ«¥’  ÿ¢’π‘µ¬å13 æ∫«à“ ªí®®—¬∑’Ë‡Õ◊ÈÕµàÕ°“√æ—≤π“

ß“πª√–®” Ÿàß“π«‘®—¬¢Õß∫ÿ§≈“°√‚√ßæ¬“∫“≈°≈“ß

‰¥â·°à °“√∑’ËºŸâ∫√‘À“√‡ÀÁπ§«“¡ ”§—≠·≈–À—«Àπâ“

Àπà«¬ß“π„Àâ§«“¡™à«¬‡À≈◊Õ·≈–°“√ π—∫ πÿπÕ¬à“ß

‡ªìπ√Ÿª∏√√¡ πÕ°®“°π’È Chase8 ¬—ßæ∫«à“ºŸâ∫√‘À“√

∑“ß°“√æ¬“∫“≈√–¥—∫µâπµâÕß¡’ ¡√√∂π–¥â“π

°√–∫«π°“√«‘®—¬¥â«¬‡™àπ°—π

 ¡√√∂π–¥â“π°“√ªØ‘∫—µ‘ß“πµ“¡π‚¬∫“¬

¢Õß°√ÿß‡∑æ¡À“π§√ ºŸâ‡™’Ë¬«™“≠¡’§«“¡§‘¥‡ÀÁπ

 Õ¥§≈âÕß°—π«à“ ¡’√–¥—∫§«“¡®”‡ªìπ¡“°∑’Ë ÿ¥

∑ÿ°¢âÕ ‚¥¬‡©æ“–¡’§«“¡¬◊¥À¬ÿàπ„π°“√ªØ‘∫—µ‘

ß“πµ“¡π‚¬∫“¬¢ÕßºŸâ∫√‘À“√ Õ“®‡ªìπ‡æ√“–«à“

°√ÿß‡∑æ¡À“π§√ ‡ªìπ‡¢µª°§√Õßæ‘‡»… ´÷Ëß¡’ºŸâ«à“

√“™°“√°√ÿß‡∑æ¡À“π§√∑’Ë¡“®“°°“√‡≈◊Õ°µ—Èß·≈–

Õ¬Ÿà„π«“√–§√—Èß≈– 4 ªï ‡ªìπºŸâ∫√‘À“√ Ÿß ÿ¥ °“√

∫√‘À“√ß“π¢Õß°√ÿß ‡∑æ¡À“π§√®÷ß¢÷ÈπÕ¬Ÿà°—∫

π‚¬∫“¬¢ÕßºŸâ«à“√“™°“√°√ÿß‡∑æ¡À“π§√ ¥—ßπ—Èπ

ºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈√–¥—∫µâπ ‡ªìπ¢â“√“™°“√

°√ÿß‡∑æ¡À“π§√ ®÷ß®”‡ªìπµâÕßªØ‘∫—µ‘ß“πµ“¡

π‚¬∫“¬¢Õß°√ÿß‡∑æ¡À“π§√ ´÷Ëß Õ¥§≈âÕß°—∫°“√

»÷°…“¢Õß Huston14 æ∫«à“  ¡√√∂π–¢ÕßºŸâπ”

∑“ß°“√æ¬“∫“≈ªï §.».2020 µâÕß¡’§«“¡‡¢â“„®·≈–

 “¡“√∂¡’ à«π√à«¡„π°√–∫«π°“√∑“ß°“√‡¡◊Õß ∑’Ë

∑”„Àâ‡°‘¥§«“¡ ¡¥ÿ≈√–À«à“ß°“√„ÀâÕ”π“®·≈–Àπâ“∑’Ë

·≈–¬—ß Õ¥§≈âÕß°—∫ ¡√√∂π–¢ÕßºŸâª√–°Õ∫

«‘™“™’æ°“√æ¬“∫“≈·≈–°“√º¥ÿß§√√¿å¢Õß ¿“

°“√æ¬“∫“≈15 ∑’Ë°”Àπ¥„ÀâºŸâª√–°Õ∫«‘™“™’æµâÕß¡’

 ¡√√∂π–¥â“π —ß§¡·≈– ¡√√∂π–„π°“√ªØ‘∫—µ‘

ß“πµ“¡∫∑∫“∑¢ÕßºŸâ∫√‘À“√∑“ß°“√æ¬“∫“≈

√–¥—∫µâπ¥â«¬‡™àπ°—π
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